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arcr Mft«rg3 fdT-w 

(43T3 W) 

3f feft, 25 33*33, 1993 

nT. 43. fa. 719 (*!):—^ 

?3W *Tfaf333, 1963 (1963 43 38) 4?t OT3T 132 

i£V 33tn3 T (i) % nrn nfer ottt 124 %t tout 
( 1) BT3T 33TT srfwff 43 Sffa 4Tfa 3 yT3 

wmft *fa3 £T3r 33Tj nr* afk ^3 srfa^^nT % nrn 
n*r*3 wn^ft if *j3f 333 ;i n3r ^n^rOr (fanm 
snj4ff 4ft 33f) fafann, 1993 43 smtT3 43ft 

I 1 

2. -343 fafann w srfa^r % 3343ft 3R3ff 

it 34333 4?t 3tfw *Pt 3frT gift I 

[43. tf. ft. mT.-12012/22/90 ft. i.-i] 

jj^f fti (f33T3 jpnaf 45t nff) ffwr, 1993 
ngrrrR wmr wfafaw 1963 (1963 43 38) 
45t OT3T 124 % 3T3 3fer 3331 28 5T3T 33fT wfsT- 


433t 43 33#T4?3f g3 1J4$ 3333Tg 43 fa4333 *fa$T 

fa*3 ferfaw 33T3T $, aft f— 

1. 3ff^tT c cT #&» 3fr< urfw 

(i) % faftm *j«r£ fti (Iwr uncr 4 ?t 

nff) Wm, 1993 4!g?ri3[ 33(4, 3ft3 

(ii) f 3T3Fra- it 33% 34333 4?t fafa it <3I\ 

gin 1 

2. t *Erfafa3*T %t ST3T 24 %t 3*3 3T3T 
(1) % sfs (t*) % afenfa wrf 3T?r 3ft nft % fact 
3nj; gfa 1 

3. MfiMiMif—fafaifaf ir sin 341 333 it 

*P3«rr 5Tff%3 3$T gt3T, 33 34T 

(3T) "5lfgl333” 3gT333 ?3T3 qfafaW, 

1963 ( 1963 43 38); 

(*f) “ faffipT^ SnftT43ft" % 3T?fa t 4tf3i33W 
% 3t3faf 33 33 fa^f43 43% 43 *rfii433 

3 T 4 r srrfy+rft i 
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(r) "TOf", "wtost”, “rrt*otst” r?r 'Twi 
wotst’’ % wtf # ?ft $?#, #? wFrFrrr 

% 3TRRR RTOT: TOTR PpR RR | ; 

(w) “#>#? w#?" i? ot?t# t Ftott wtot % to 
irM R#f % FTR WT#RR TO# 7?: 'rf'DTT, 
wrot RWTfPK, qr #?t? % wn*K to wff 
Fnrr tot toFtt, to rFcotot Jr to otFtt 
#? otFtot r? to# #r tot *4? Jtot 4 

t aftr fTO#?#? TO? % FrR WTtRR TO# TO 
G4Y qfiOT in otottctto ot #?r? ## t? 
wrrFt if? irf; sfti; Fmpr tot Fpit rot ; 

(t) "TR'pfr” Jr RTTOTT I fT frfTO*ff # #OTR 

spjs^f? ; 

(r) “otjrFott otFt” aft* "rrrF-rt OTTOTfcr” 

% w# % OT ^trf, #? ot| wra % rFototr 

% TRflik 366 % TO (24) aftT ( 25 ) # 

TOFT Fpr TO fr ; 

(®) "'EtqiT TO” % OTTOT? t Fw TO Fot£iTO 
(%ror) rrotot % ottsito to h# OT.f? | ; 

(it) “tot rMr" wnfe^ Frrtr spf3r % to to 
ot#?rott? #? r #?wFt / to rf to r/ srErfro^F t t 
wn Tlttfr vrcff # f tr FtwFc# -IT *p? 

Jr FriRRR 11 % #cP?R RffcT rF#?#, 

(w) “hott ot#? nftrTTO“i J ' wot^ «rti 5?r 

TO TOC? ' (RRTTOR, FtRTR 3f?T OT??R) 
faf#OTT, 1976 % FrFtOTT 4(*p) % WOTTT 
SRR W#? TO % RT# ifTOTf^T TO OTTO 
TO# OTOT RtfRlfT I 

4 . FotjFto—Fotttr tot? % Ftr to? % wto ir 
4 fafror wpj; $ # %, to to? to tt#? FpjFfTR? to 
fafROTfr % OTjsftrf % to-jttt; iff otrr? i Ft^Fttot 
otot TO^Tfr <F? toWFt, totti tto wrot stFiFt^Ftt 

8TOT WTO Tfhf? TO? ST'T ## OT RTO?? | I 

5. TO? TO TO##—RR? VT TOtf?, WTR, FfTWT, 

HfSlTSTO WRW^ T?T WTT’TOWTT Wlfo TO?? % 

w»ifTO wfroi4 aftr/wro ?rs ??t wto to 

% TO W TOT TOTOffTOTO TO flfTOT TO? TO FTRTOTTT 

WTPt J? Tf*ra WTO TO?? WTW% ^4? JT FTT $?if, 

w^'fr % ^wwttoI i 

otto fo Fr^tfifT wfR^^rw wr winr ftrfw t t?t 

WT ,TI%— 

(i) %TO WTOTO 3KT 5 ^ m 

(ii) w^fror otFt wwttwijjFw tototFt % 
TO-FtTOK? % wrwir 4 WTTTO 3TTT WTO- 
toto to wrof? Jmafr Jr wwto wto? wtfFr 


TOff TT Ft^Fr % fan TOTrFTO OT% 3f?T 
wj^Fat armfcr IrniT 4 toF? wfN? % 
wjnrr i 

wn? TO 4? WTTOT ffTTr ITTTT | ff Tfe TP^TR! 
TOTO ^ifnJT RT Rirfro ifFTOT OTTO 'TiWT TOT; 4? 

FrsrffTT FhfrFror afrr wro wtroTT? rFtt to tiJr 

TOT4? 4 %PiT 6<TOT flTT filfWTO TO W% I 

6. 'rf'TfTTO 

(1) TfrwFrr, TO TOTTOTTOT, TO afTFl^fTO TOTT 

iTOITO Tfref? TOff TTTT WJ^if? % TTW 2 4 

fwFrftro Ftotot otjt % tt to; Ftott Frto 
; tto totoft *Tfro 4? ot? t?T wtFt % Ftt 
TF r4?TO to t|to, tot# f% ito-FtFttr' ( 2 ) 
affr ^T-fwFTTOT ( 3 ) TV OTTOT #? I 

(2) hFt FtojFttrt? otFstitF? F?r nr#, TO 

3 fro ?to >Fr wwFar fpfr rw tw FtFtot 

w^Fj % Fr to to4? I 1 nroFr 

UTOT 'TSl# T'T W^ftl mFf.'FiTO h?? 

Fth?Fto wrFrto wirfer n wFjt? #?4? 1 
w wir wftrw n4? ?? nrof? |, tot 
toStoF? % fro^ fromfiA to tor#? to4to#t 
nfror ??# % totot 'iFtrItto t?? wwFst wito 
WFTOTOITT #1TO #? TOYc 

( 3 ) wfa FrqfTOTva? OTTwro#? #?tf rot#, #t 
gfror/TOTOF toFrt % jitto 4 4 qfrfrTO q?r 
w*rftr tot h?? to otp#? ^ 1 

7. TOT#? TOTTO (TOWWOTT) 

( l) WR fTOTFT WR5T % TO TO TOT#? TO TO Fl^TT 
f#TO TOT iwlTO WOT# TfT#?STT TOTTO ?TRTO- 

tot? OTftTTTF? #? OTRTr 4 ottFttotw rw % 

^#? ^#ro, to FtoFtotot? otF(TTTTF? bettor 

TO WOTTT W^ftOTT ijFwR T#ITT I WTO 
tt^Fto toFrt rott % Wif?*! WTO 9^% TO 

to tot#? tot Fpottot fr^i to tfr w? 

q#P,FT TO TO TO!#? IfR OT# % FRR OTW 

OTot I 

( 2 ) TO OTP OTtOTw To fnjTT Ftotr WRW To 
FrFtott? % TO% ft* [TTTO? sttFotptF? T?r 
Ijfe # WW#? q-fTO?4TT WRftr #t?wtop TFT 

Jr ?;F? Fptt $wr OTrinv nOT ??ot, ot tot#? 
r|? Fptt 3?ttt, w«tot FtFtto s % OTcnFr 
^CTOT nOT wttt, Ftot to to otto rOT 
WOT OTOT, TO OTR TO RFTOtOTTtf?R -PRRtF? 
OTRT OTOT T^lf I 

8 . PifT#?4TT TO 5 ?# OT#T frOTR TO iTOTOT 

OTOT/fTOTO TO TO RTTO WOT * OTRT 
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(1) fawnr q^a % qr q* qfcffitr qi PrfRT 
«qfqr; fcm fqYt q?q qq tt 'Ytqq' 

(lien) ^ t, q$ qfa qfrYtw irqfq % 

Yhiq qqfqq qrrqqrrq qr ^ 1 4 <®r % 

«TTJR m YlT it T?Y % fact qq>q WT 
5 TTTT eft qY fqYt Yt qqq YaT % 

^ qq^T | ; 

(2) qfdftrr qr; fit qTTT Yf fqqrq q*JsT fqYt 
qqqr: Y;qq mqrf, q? qq-fqftiqq (1) Y 
fqfqf^r qftftqfrqt Y fqYt Yt qqq faqY 
qq qq qrw Yttt m wi t , Ytr 

(3) qfoftorr qr att qrrrr frqrq qq^ qfc 
fafqqq 6 Y fqYrfcq qfaffsrr *rqfa Yt 
qrmfcq it rntt q>ftir qrfj frjjTwRrf 
mfiranY' Yt Y YYtqqqq j?t Y ’jfr 
fqqT rqY qrqr arm smr Yt pint fqnr 
rrrrY % FYcrqYq qff qrmr irriT^, 3% qq- 
fqfqqq (i) nir rjT-fqfaqq (2)—Yu 
jqwr —% srjqrc ^ctot qqir fnY qq 
qr qFRr Yjtt «rT qwr $ 1 

9. Ytsft q<r q faq; srrYqq—Yttrt qYf am 
fqqpRT qt Wgrr ywft^K srtqefT am qqq-qqq TT 
fqYrfri sram Y; qY ^ stri frsrffer qfcrrar Y, 
fiYrfYr fqfq Y r^i srrtqq fqr, q$mqorqSt qra- 
qqqTPjqn: snYt m, qYmq M-qn w^qq qr 
;qTqqqq> qqrq 'ft hw,<i qYqr 1 

10. Ytft 'iff % frq q't'qqr afr=c rnniT— 

(1) Ywn :rq<sr % qr qr YtYt -qqf Y fYq 
qm $tY % fYq qrtftaqn:— 

(qr) vrrefWt qrqfw fr, war ^rq: 

(qf) qqrq qr 'TPTfiq, i*rqr 

(q) ^rq qr qnrfw, wnr 

(q) faYfin ht qw*ff 5 Y q^ aft qYqr % fqtr 
vrr^q q aqq % mt Y 1 1962 % 

q? 3 r *rr?q uraT ?t, toi 

( t -) ^qq: vnrqtq q«r qr 5 Y Yt ^Ysit % fqq 
■ffrqq Jr qqq % % qrfVfqTq, qqf, 

sftw -qr %fqoT ( qinn % qqfrYt Ym 
Y ?nTT^qT^ fcqi%qq qra qtirifqqT 
(q?% ! rq mrfqqi aftq jrfrftqir) % wr- 
qiqfrq 5m ^t 1 

wraf fq ^ (q) qq ^sq« am 

qqq-qqq q? qf-n qqr qr qqm s?jq 

qYqr 1 


nrrY a? 'ft snqjrq | fq Y’fr (w), (q) r (q) 
aftq (q) % qf<ft?qK % qsr Jf r qRq q<qi< Y qtrqqr 
qqiq m qrft fqqr £rqr 1 

(2) qtf vft e-ifqq— 

(q) fmY fmt YY sqffq % qi«r wrat qr 
mYt qT qqr ftm fr, fqqqr qfq/rqqqt 
qqft soft qffqq ft, m 

(q) fqqq qrqrqfr/ffTqt reft HYmr ifrY jtr 
fqqt ^qfqr Y qrar qr wrY qr qqr 
fqqT ?r, 

q fqfqqir qrq YtY qrY frqft vft Yift qrqq qq 
fqrffq % fqr qm qYr tfrqr: 

qw? fq qfq frffr rqff srrfqqrft qr q Ydtq 
Ki fq qqr fqqr? ^r aqfrr % fr? qrij aqfrjqr qrqq 
% YrYq qY sti>t % fqq Ytr: qq fqqr? % qqf 
q^qmY % fqq Ym I YYt qY fqrr 5T?q Kft 
qTtrrYqrm t, Yr frjfqqpTt qrfYqift YY fqYt 
sqfqr qr aq qq-frfqqq % qrq^ YtY Y ■qrr Y qqqT 

I 1 

(3) qrjftaqrc ^ fYjflrwerf qrfqqifr qr Y 
Yftq fqrrqr ^tqr fq qqqr qfrq traf 
gqfq (%% vn^cr) qY fqrft vft f qYt Y 

qq<T qr qq fqjffT % fqrr g-f^ T 3?TT 

qqqr $ 1 fqer iq.ft rqrr qr Yfrq wtt Y 
Ysffaq fqYt rrqr Yr fYq mqrqq Y aYft 
5?'T'TT ir qqqrYt fqqrfYqr qrfrr fqqr 
qqr 5Y, YqrqH Yt qnftaqR PnjfaT qfqtT 
qrq q?r {Ur 1 

(4) qfc q^Ytrqrr m fqfqqq qt qrft qqqr 
qtY q-q qrqirqqerrq yft qqqr | snrqr q^t 
^q qrt Y qYi qqrq qjrqT ?Y, Yr qq qr 
qfqq frY r q ; i qcqrr jtu fqqr qnr<ji 1 

( 5 ) qfa fqYtfqfq^rqqR % qrY % fqrr fr^fqr 
Yt qrYt Yr Ytc qqq frq qq-fYYqq (1) 
qt qrft qrqwqqrY jft qYY qr-rr qrYtrqR 
fq^T qcar sqa^rY q Yr %?a rrwn: 
^q fqfqqqY Yt qtf Yt qrq?qqqr qr qq 
YYrfYq qtYt TOI?H qqqt 1 

( 6 ) qfYrTR qr qrftfcq ^rr^q—qrqtxqR 
qT qrqfTF qqr wrftfrq fttfit qaarr Yr 
Yk qqY qqr qtf Yt wrftfrq Yrq qYr 
5 >qr fqjY qY fqqrq qgq % qrY qqqi 
qf^q frqrY Y qrsrr qrrnfr 1 Yr q^ftaqR 
wqw it cr fqfqmi fqfmrr q^tqr Y qqq 
qrqfqqqrY gYt qft qnirn, qq fqjqr qff 
fqqTqr^qr 1 qqq fff Yr q^Ytiarr: Y?q q 
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?T44T fptfT ?r?ff %^r rr^rit tfired dt ddr 
if 15 % $■ jfr^ccr fdfd-drr 

c r€fafTT ^ 4?r d$r gTdt i 

n. 

( l) f^TET SP$<ff % ddT dd f-pjftd 4Tf fffc if 
d«ftddrfr % ddd % fad faqfadipn 
drftmd dd dfad ddT^ dd % 

fat£ IpR hMt dfed STTt™fr I ^dd 
dfafa % fd^d ddfd ^rff:— 

(i) 'frror irwi, qfadgd farced % 

Stfaftifd dfad/*P£rd dfad ; 

(ii) srsdw, *jdf fit 5 ^ ; 

(iii) farfdd sfa w fdr^r spjdd Tdfa dim 
3fk %-d dddE: 3TT1 drfad «PT ’fft 
srfEppTft 

12 . wff q^fa— 

(l) (d) fad TT if fdfddd HPJ {jtcTT |, 
fadR SPJ^ TT I? W fafT gt dm |, 
sfk 4T ?r> qdfafir, rdTdirdd m-v 

dfafadfaT 8 TTT *RT 3THT rfl-TT |, dd WET4T 
dd dd dT ddfafa, ddTdicndT dT dfdfddfdd 

% faq tr gfa wfa ddt dfaprftdr % 
dm, srff, dfaram, *pj*m 3ff< trmdarfad 
sjfkr sfk mpft fimfwf fa^faaWr RTfa 1 - 
qrrft % dm i 

d*r ir srfafdijfar qd *rt dmrm 

gt, rft wnw gft tt ww dmrn; 
3TO f^T^TTT far 5TT% Tt WEdW SIR snjoT 
n'qmrg, ^sjvm drvrc/dPfaPttr Tmm 
sram difdfErqr fatridt if dddm S'W 
mqfiwrf ir *ft mtm *rmfam ^ ^ 
t i 

(*l) faff dTWrit snra 5 * 1 % % 4T5 ft^Pmd? 
infwrfr— 

(i) ^ wpc yfdTfdd ^wftwrf it ir farfr 
^jwfterrt ^ ddfafa, ^iiid <^1 srddr rRt- 
Pt^Pfd SECT frjPRT 45^4T STddT 

(ii) srmwp wid^d ^ y? 3faer fadirft?r 

^ €dfsrd g^flTdRi 

qft fqfdq-JT 11 ^ ^fwiPsrd % 

'mr sfk wdindid ftnufcirf % 
HT9TT TT 'TTtfrfir, <r4TdiflT°I w44T TpT' 
fd'^fdd im fd^r ‘PtdT Jjfir ^rr dgf 
iraT & 


(iii) d? ffr^ifr dnT f^r ddffFT t? tt 
fdPrwf ir fdfjdd 4?r q? T^fd d dfeft 
Vdf 5TTT WTT E^TCT I 

( 2 ) f’T^jfVT'PTr RTfa-^rrd ditfr -drff sro dft -srr?r 
did! d'4f fdqffddf dfrfer ^ fTW- 
frm % ^rddTT d:>dr 1 ddifr fdjf^Wr 
HTfddT^ dfr d? ’Tf'Jfnr ^Ptt ftr dg Pprfi 
fdf^ Rnr% ir sn% drn?d ^ Jr 

sr$jd 4r^% ^ ftmfor 4n; d% i 

13 . qrf dd f^^nqd—tfteft TRff wrt snd 
dt^fr drft f’fd’Tdf fwifn dr w^ft ark fd?TTT-T ^ 
irfd WdW TtdnTT %^s- dr df ddi gncrjflr 1 

14 . d c 4 t? 4 TT % fdtl fddft R+l 1 dd 5 Hl< d%TT 
% fdd ^rrrd 3 ?dddr—fdd% fdd ?i fkfddd d-pj 
StdT I, ^ fTdld HR35T ^ftdfl vfr dd TT ffpjfcr % 

dTdtTTR % inddd % ddsr ir d^flTdir, dd% 
fT^rrc wd'd fd?rf sro fadfr uprefi qnr srdcdw cnaffr 
% fsFtlTddT ddTT dwflddTT 4?T id^fd farr wm 
S?TrtrdT I 

15 - d®T 54 T*T <<adi——dfif dg mn! ^TTdT ^ f% 
f^rft dwftTdTT Jr tsnd^win: 4?r^ dirot sr?3d 
vr t ^ !| T^r ^ ®wdT d#r ’did % ddfer qirff 
^df ^dRddfr ^tttt TdfV '5ft dfic 5nci fpfi, ?rt dir 
ifdddft tdt ir fdJjfdd fim^ ir rmnrdd: dreRr 

dt ^rrr dfdtddn: *rnd gtdT $)< dt'x fddfdd gt d[4fr 
gt, rft irdr ir Pmd forr ddidT 1 

16- tfttft ddf % fair dtdTd SFddTfidi dT 'TTddr- 
dfa dtsft «r?ff srnr '(rt on% di% ftdft dd dd ftjrm 
fdTTTT dr dgd gt iwr *r grd dTd ddtdrtt -<fr 
srr^Td dr? dfrir f, ddf far d Praiftd dPdddt rpr 

Tdrd 1 

17. fdfffd wrtd drrdT—did qd dd rfr^t 

fd^Pw % fafr ^dr qir^ dnftddK fd’jftd drdrr ir 
dfedPad fdfd dqr; dddrdfd ^dV fdfd dfWPad 

d?r dt fT, eft fd^fer >in%?r ^nfr i?t firfd ir 

30 fddf % dfdd; *T«P1T fd^r«KWdi dTfHddft ffTTT 

dt dt PddT fdddrftd di-pd % ar?< itdr ir grT^dd 

d^ ?tdT, dt fdjfdcT WdW dldlddETT I 

18 . dT 5 TT?TR if ddfidd d|-T % %t dldT-d# 
dd ^ddTd—dT % fdfl ddd % ddd if dTiSTre^rT 3 fal 
smr fdfer qrtasrr % f^rcr dn#dd fd? dor 
smikdK ddlfd/fddRft ?4Td d dr5TT?4dT/fd%iT ddSTT 
^r ddTd 3^T dRdt *Td ddd ^dt feTPE dW 
sRdiKT add—ddir ^rt ^ spd gt— dd drftr dfar- 

% gqrdn: ^fff, dsra 1 ’ f¥ d«d % qrddRt ddp 
arddid dr ^ dd dd % d^dri; dim dfi «r?r 
TTftr^ dfd^fd' %■ ?wc ^fd 
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1 9- ?R fWq— J pT fafXqt % SRfVk qr ^ it 

tot sir q?% !tt z-m arr it ^ra% fx ^ 
ttrhr g£V | nfr fXft jtr% % Xg ir afar aX 

SR 3i'll (t, gt gg IT fX Pt'Im %fj gRTTT TSTTT 
frnTT 'STURT I 

20 - fa*PTg XT aftr 3 RX TiRT—X ftfTWT % 
m*r ^ fTcr q?X gafar, trt tr faftw % mm 


?X ar% ggr fgfqqg qqXqrmt, qrafgqr X jrx 
rt^sto Tf fx irr-r f i 

ana fr> ?g arm: ^ fej ’nt fgfwvf, *rnt- 

ggifTEft, Tsfipfr TR garX % aUX irnT f%CTT w 

gr ?rr*?r tr^t X x qfrf X ^srr^: tr fafaggr 
% THii-jf % atTTT itt t, t>;gr TTr-rr irfTTvrr i 


i. qqgrq 
2 - 3 cmR 

3 . "gag" qa sraqr "*nrXr" 

4 aNY a at qr fx ‘-trngqrrr 

5. aVat «raf % ftx tsrf^qr srt aVax* 


6 . Tftat Tttff % M PrafFcr srr^ art* tafav 
vm qXnx, wt q-^t«fer/?ar/ si frfr’jf^cr % 
grqq it tfl RR, $>fr i 

7. qfXVanT *t gqfa 

8 . xt X «rafcr—aWt 'fltff am, ar qaWa/afg- 
f^fX/^imTTn am 


aXa (Xi'i trst afk qgifafg) 

IS. 5500-175-7073 

(q7lXTjq ^XR *5. 2650-100-3550) 

aX 

45 aa ir gfaq; q|V 
gfgqrq— 

(i) ga^fiT qqit am shtt aqq at fgtftg »3nfV it 
gmar am fTOrfJranrg X qaaV sr^t x% 
mm i 

(ii) qrrftor aaVT/gWVfqg tm/trntRr awngg it 
gqgqfta rt qr 15 X qg g^gg i ^gir it qnr 
# q?g s atf q-fXa ga qa $M 

atsatg— 

torr awTtR (BUSINESS MANAGEMENT) 
it qqajx qatfr 

«rx—g?r 

st^fira oq g?g q'merr—^i 
2 atf 

mf q>i 5?r % fXV X f-rarq- % qatafg/^Rrcmi 
am zr$ g |t, at afafr^fX sttt Xk swj aXT 
qgq g ^r, d> unit gat am i 


9. ga^gftr/afgi^fX/?qHt?KiiT am'am qmiV ?>, q> qaWer/XHRTq 

«IX it aaVarg/afgrgifw/^HR^ fqrgr am garg qa aK<q arX qr?r atfaqnTV stqarr 5000—6750 

& ^aft ax X Xa qrg xaTRr it 3 qi 

qtt fgqfqq Xr^f^r qX qrtt ^Fjvrsft wqqT 4350— 
6000 ax 3 sx % imR arir qaaq w ^xtr 
it 5 x q?r fqqXq itar 5 X qr?q xrFgqntV 1 


afqfq^fw 

qRi/TRq tiwtk/r wifqg aa?r a^ar XRT^/gmfqq; 
sjqqsq/RTqfl tTWT Rtfa it ^Rt it tRR X 

ami amt am*rffet«Pixr waar 4350 —eooo tx ^ 
^gxrR ir 5 X X fXfaer itar ?X qr% wfaqntt 
*Rqr trq* 69 i (aftrfq^fiR X gafa ttramig: 4 X ir 
gftrqr ^nft ) 
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fafaiH 11 % SiattR % SPJWR 


1. awa 

2 . 

3- “■SPR" R SRIT “WR" 

4 - rftrft aaf ar faq *rr^q-qfn 

5. tfttjt *R*f % ffT'I aSTf^ 1,4 3TR 1RRT1, 


e- rftsft arff % far* Proffer arj stVr arsrfaar ^a' 
ffR jfRRTt,, RT l^fa/RRttf TW/aMa*£faa % 
arcrJr Jr at $Wt 

7 . aPeftwr aft wafa 

8 . atff aft T 3 f-T 

9. q^fr/af#r^fw/wmirR«i am »raf sprat sit, at 
farcr % vfaTsfiMwJfalwvmvn fam itrt 

a? ^fft 


*W«> 

rrfaa 

5000 - 175*6750 TF* 

(ffailraa^i aaaaR 2450-100-3350 tr) 

FR 

45 at Jr srfaar a$r 
afaart— 

(i) itr-tt am ftnraPrarnsra aft Rat tmar aroarw 1 

(ii) samR/anfaF rer a safaer rrataafta r it 
15 at arr WRra farw 1 aR Jr aa 5 at afm 
r ar 1 

aratta— 

aafaar aaroatr/atatFap 44 u Jr aa^aa aa4t/aa fan 
wt Jr artt waarafojz^T srra a?ait JrSsrt aft a$- 
aaerar (aatfuraT Jrarafta) 

arr^—as£t 

fleafopp i ,4 *m a>RTr»—Rfr 
2 at 

rftdt am, at aat-a fa /a fafaqfta/?a Rfarq am 
aatrrfa am a? a ft ift, a 4 $ at t 3*1 % a«r fa* m 
% raRfar* am r a $t, at afafajfaa am *tr r?R 
Jr Jr art s aa a $t, at rftsft *tff am 1 

aatsrfcr 

rmfaa sprat rraaren— 3750—5430 tr ta-RR Jr 
8 aa aft faafaa Jrt % m«r 

TaRtam 

art? %-fa?at art fa*R JrtRR aa aa gYt tuft afu- 
arrCt sroar 4350—6000 tr taaiR % aa ar 8 aa 
aft aratarTT Jtar §fa aRr srfaspm 1 


nfafaafaa 

%at/ma rrepTr/fca anfaa sfaa/asja aaTar^/aiiafap 
■?Ra/fafR faaaaf Jr a*R 4aa 3 oft Jr aara aa arm 
arrfa arlr afa^m sprat 4350—6000 ran 4 r*r Jr 
s at aft Prafaa Jrat £fa ar?r wPganrt (afafaafR 
art srafa aramia: 4 at Jr wFaar a^f ^tnt ) 1 


10 . <j rta rrMa 


fafaaa 11 % araara tr tpjrnr 1 



qm to ww ■ qqram 
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r^T II—■3 (i)] 




i. 00010 


W 00/0T ’Tfk^FTft 

*m>r<. am 000-000 tt qqrf/n'rf/r 


2. 4 00010 

3. "000” 00 | 000T “00/0T'' 

4. ^fr*fr niff ^ far* ?rpj0qf0T 

5. 4t4t Jl fJp* 4«faq7 ^ 070 q>fTT7T7 

6 . ^ftefr vicff %■ f%rtr firaffT?r 010 aftr $eflfrr<f7 on 

qt^TcTR, wt ricmi/qf/ f/qft 0 % 010/ 

ir -sfY sWt - 

7 'rfxaftw tft 3T<rfg 

a n/f *tft 

€ sv v# am, ?rr q 7 T>qf%/qfhf^fe/^r 0 fT» 7 T am 
9. qa>7p7/afifqqfw/f0ratmi sm^rff qmft $>, nt 

f5T0 4«rt 0 r n>afT/qf.Tr'T5fRT/fqr-Tf77'5 fJ70T 0R7 


10. 0I0 0W0 


srra 07) 

010 0/T 
010 0?/ 

0 T 0 0 ??t 

0 T 0 0 jff 

qfqfHqfw am 
* 

qfrrcr s^rfa/tcair 00 40t Jr 3 ft anrr nf/qrrJt mm 

0WK Jf jfTRT 0q7f^rffRY«iap%q0 qr q^tflfa 

% fr" 0^0>F?0 I00 q^ /rY 0m ■qfqqrrCt w/tt ^tsu 
Jrarait 0 001771 tar 07 3)7 arqr nftmit 

0137/0 : 

%? 3>0 0t0 =]/t/ 0 o r 000 f0fli0 1T00T f«ir ^qT0t qrfl Jr 
770 0TY ^0^00 qfrf73/10 t 0 srafa 0 ram? 0 : 5 04 
0 0f0*p 03) gjr^Y 1 

M000 11 % qmFT *“ 0^010 I 


1. 000m 

2. 4070T0 

3. "000" 00 000T ‘‘00Y07” 

4. 4 t 4 t 0/f V ferr trr^ 00kr 

5. 0t4t 0-ff At f-00 JfhflWfT. <£0 qtTimrT 


6. 0tsfr 0Tft 07 f00 f00ff?0 0FJ 3^0 ^ 

0 ^ 017071/, wr 00W0/wr0t07?0/srf0f00f00 ^ 
010 % / 4 t HPT @PlT ? 

7 . qfY0t5TT 4t 00 ftr 

8. 0'ff 0T 03f0 

0Ttfr vr=ff am, 0t am 


0 ^ 

flrfrq HHT^TTT. 00 000 JpsrT 0fapF7TTt 
5500-175-7075 

(0WT00 jA 0T001T 2650-100-3550 00^) 

000 

45 0<f Jr^ftrqr 0$r 
0f00t0: 

(i) /it£d*<£ <TT0i 0T^t 0003^T,4t 00*00r 000T 

ht 0; qmz 07T0&r 001 / 7/0 qft 00100 T 

(ii) f=m 3-ft7 Jr^r Prqiq Jr 0007^0 00 0 T 15 0 / 

qrr ^^r/qJr 5 r *00/770 5 00 0(375 00 03:1 

0T0—0$f 

>• ” 

07/007 7T0 0f0 JT/00r/— 01 ^ 0(0 

2 04 

00 W 0 im 0 ? 0 /T '007T 0 t, / 0 f- 

f00T0 / 00 T 0 ti 70 am 0? 0 /t, n't qfaf^fqq jt0 

3/0 000 Jr Jr 4r /r, 0 r 0 t?ft 0 /f am 1 
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9. EstflfE/srftrpT^Pfrf/wMtE <VT 

Apr ERft ?t fira- t 
FTTWRT pRTEFTTff, EE £<ift 


10 . srtH nfEffr 


1 . EEETE 

2. ^mn 

2 . "eee” ee aeet "EEiftn:” 

4. tftsft vnff % *tte EEfET 

5. tftsft wff % Pro aPte m' str ePeer/ 


6. tfttft KTcff % fat* fat tff fr T 3TTE aftT ESTATE: ^e 

EFEETP, EET EE>Efa/*Ef-rtERT/EfEfEEf^ % 

Emirif *fr ate rfrft 

7. EfoftAT fft EEfa 

8 . *nff f?r isPr 

Etfft E?ff SECT, ET75p^/5TRrfTTf^T/^HtflTq- 3RT 

9 . re t n Ft / m ft ftE fre/^ER 1 a <e ettt Eft wrf\ ft, Et 
fm *Ht it m -it v ft / m ft ft ^Ph fw r^ri’a rt Ptet etet 

t ’reft 


, \ a f> 

TOWT : 

AEE EEE A*ft E 3 E<f eY f?Erf% EET fftr ETA AfE- 

Ftjpt w £rerftm , fr *teet 4350 —ooooErersrEET 
EfEET % $EEETE if 5 E<P fHEfEE ?RT ^ EAt 

srlwfr 

TE Rt EW r 

% pTErt tft Ptete if eer re ere *re et^t 
srPrETfr eeet 4800 - 6550 / 4350-6000 eeit 
^?RER if 3/5 E<f At PtePr ?TET fPt ET^T EfaETft 

EprPRfre: 

qre/rmr etar/I re vnPre E^T/retre sfaRTTf/EpfAPiA 
ttae/PtePr PrATEt if eer $ee ^oft if eete re 

ERE ART ET^T EpTARt AEET E. 4800-6550/ 
4350-6800 ^EEETE E 3/5 e 4 At PrqfEE itET ??Pr 

et^ srftmff (ePtPtt(¥t ifV eePi eteree: 4 E>f 
?r ePee e$t fPft) 

fepTEE ^ ETEER % STEER I 

VTX# 

ESE EfEtfET 

’O 

E. 6000-17 5-7226 

(EsfrETJ^ ^EEETE E. 3000-100-3700) 

MEE 

50 Etf ?I EpJE 

EpETT^ : 

(l) EEEETETE1 fTRPlETEE if fafEE ^jflpTEfRT tP 
eteY EEET EEEE 1 

(ii) PrfEE TJfrfEEfRT if 15E 1 ? *Tt W^TEE PlRif 
E EE ?T EE 7 Ef Eli PMe EfEET % ^T 
if ?> I 

EtwfTE : 

T pTif r EE T 3TE^E if CY % EE R ETE ET 3REE 
ETE—E?T 

iffsTPlE HE SIE EtRET’t'— 

2 

EEfRpT 5RT E? E ft EE rfT ; ^ ( fr? ^ EE pRTTE E ?ET- 
EfERE 5RT Ef E ft 5ft EpfpTEfET SKT afk EEE 
if ^ fHT ^ft EEE H ft, ?ft ?ftsft 3RT I 

EEFEPr : 

TjEt^ % W ?lpTEET IWEif 4800-65 00 EET^ EEE- 
ETE EEET ®R ^EEETE if 3 Ef Ep PlEpTE ftET 
ftY ETA wfaETft I 



[qorll— t” t (i > j 


thr tt Tnnw . tnr w- ' H 


o 


wwf-rar : 

F PpfV ffV Ftor Jr tt’tft qg ^ FFr qr% «rRr- 
qqFr SFPTT 5150-6900/4800-6550 W* 4cH0M 

Jr 3/5 gp FT fqqfqg Jrt FtF gFr qfipFT^ i 

qfgfgqfgg 

>• 

%7j/7T7q- TT T TT^/ , qif2 irrrffTT q'dJr/qOQ gqriTTf/*TT#M fafT 
5 wr Frqfqr Pt ngf Jrggpr $gq ^nft Jr qrrpr qg 
httot tt?t qfjrpV wtt *\ ?i 50 - 6000 / 
4800-655O tfRqR Jr 3/5 qF tft ftqfqT Jrt $t% 
=ii"! qfsRiJ) 1 

(afgfqqfqq FT ggfa qraKw: 5 q*f Jr qfagr q$f 
ffrft) 1 

10 ft 1 ? gfJrfa fgfwr 11 % stiwnr % w?pm: 1 


1 . TOTT*r 

2 . ta^rmpr 

3 . ‘‘qflrg” qq arTSTT “’qqjTR-" 

4. tfteft '*rff % fro; qqfci 

5 -pfFtfr qqf 4r fay tferfaq. ny tpq gtHPTrrr 


6. tffcft qFf % fay fagfffa wpj qfa ^TorPn^r yF 

5TR qf/q^ot, WT qq t^fa/WRl <T™r/iffafaqFtT Ifr 
qrqq q tfr qrq FtFr 

7 . qf^fterr qqfEr 
s. qrff qafa 

qfrtfr qqf gru, qr qgtgrfa/gfafaqfa.q/wgr-Ttq or aro 


'q^fr 

qsq grfaqfr srfaqgT 

* 

Vo 5500-175-7075 

(qwtsrqjT? tqq*fR- q<> 2650-1 00 - 3350 ) 
qgg 

45 ?$ Jr qfaqr sr?ft 

qfaqrF— 

(i) qRRTirpR fqqqfqarqq Fr qqrfaqrq qggr ^Jpr^qrq 
rifvfaqfqg Ft qqFr tot qq% qqqrw gism 
vrft yq m ft ggmg (?Frq no? jfriT) w* r 
m 1 

(ii) P £f???'?/z %f^qrq/fafa raftfagfaq Jr qFfgy qrrq 

gfa srggjF) qq qq; 15 w ?r gqvrg 1 

<* 

qfnrFnn ??m 3 rV pft faggrr gqqn-ur q-T^TTo/qR 

qqq^q ir fafagrft % qg qq qrfq qrfa qrr pjfrrg 1 

« 

smr-—q#t 

BtsTf’qqr v? w? qfaFTiy—?f 

2 qq 

qgrqrfa jtti zyr q st ggq, yrt^; % *pp fr*rnr Jr 
’RqqrqTW jm g?r 4 ft, Ft qfafqqfar jrt aftr ^ 
q q qft q'qq ? f\, qJFf gm 1 


9 . qgmfa/qfafT’jfa t/ qq pt'i a <«i ir 8 R?fr ft, rft qgtRpr : 

Fr ^»fr F qgrafq/ qfq fFur ^ttr wf-rfqR qqq qrfqqfr qfqqqr f%q% m F-pift if 3 m 
I, t ■qoft =FV fqqfqq qqT Ft, ’TTW Jjq'r^ % qtfFFT qfqqqT 

fqqnr % 4350-6000 gq^ m qqqprR Jr 
5 qF fFqfqq Jrt gi% qfFrrtt 1 


2710 GI/93 —2 
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WRtrf<«r • 

Jr fr^R- t? vmi 

4800-6550/4350-6000 ^ *T 3/ 5 ^ 

ift fJrafinr Jfar artJr «rftpp(ft i 
srfafojfcr • 

jr^n./^ nrTfJT'T 7'gr?TT? *rr^3rfJw 

^WTr/fTnfir^ fwqr Jr ^fR^afr Jr WH T? 

^r*r srftFKnil smr^. 4soo-655o/ 
4350-6000 ^EETT^ir 3 /5 ^ ^ faarfJFT JEll 

ettIt srfwft i (jrfafJRfor w ^ftr 5 

Jr wfsEP ^ rfpft ) i 

10 . srfa tffafa fafJpET 11 JPWm % ff^TTT i 


1. 

2. WETPT 

3. "*m” tt wrr 

4. tffoft WRff % fjpr *nzj rpcrfal 

s. #rft wff % f^nr tfterftTsp crar ikrt tftiwm. 


6 . tfttfr wff Jp fta‘rfT?r *rpj ark ?rafrrv 05 

trwto, ipn t RT?rf?i/^fHlfl w/jrfafH^fed % 
jtftJv Jr str; ?WI 1 

7 . ifrfrtfTT ^ *TTfa 

8. *rtff *pV 'isft 
tfnfl wf 3TTT, TT T5>^/?f?rf^fTT/?'THEm ffm 

9 . <pfmt?r/ 5 rf 3 ^fw/w i«<«i srcrvreff «rn?fr $t, m 

fji"TT Jr T'StW fjr/w (Ji [<iu Pm i n i a v j i fw 5TRT 

& * Sift* 


rt omv 

H. 6700-200-7700 

(rrotepr ^ 3500 - 100 - 4500 ) 

50 m Jr srfa’P 
wfkml— 

(i) Mw ^ ^ 'sf^r^r «meT % ^ ‘Wren surm - - 
cRr” (rrfefafo- art's ^fpfl^fr) aft ^r-'jjcRT 
qfkr^r rtjrrspT gra arkt jpsrr ?rt srw rnTW 1 

(ii) fatfl olt Jr fa^rr ^n% wr % *ttrr 

$ frrtr nw jr?mrfJrs wr % % sm 

qR^r ark frtskr Jr 15 ^ «rrr 1 

qfs;fta: 

>rtJ Han^PT <SI SPjnR 
wi^—i^l 

WhP'i'ti wW !jj) r-jn j —^T 

2 RT 

'T5t"Tf?T STTT *T 5> rTTT, TT afokRf^RT JlTT Wk ^ 

t Vfr xm h 5t, ?ft rfrtfr *mf grn 

'kkifr: 

3 ^ Pi'^f+t'ci Jt^r ^rk: irir-di tr«RT 

5150-6900 m OTT % ^CRJTPT JJ 5 ^ ^ fn^fod 
Jrt 5ft-sn% arl^rn; i 

srfJrfJrgfJRr:. 

%^/tTR WVPTTftfrZ WTfw ^TirTTr/rTT^fHdt, 

73 , ppT/fJprfJR' fH^FRlf Jr rniPT t?rr Jf ?rtjt t? 





f«PI II—JJW 3 (i)} 


10 . ornr nfitftr 




«tmf at% oft* urcfcn; %mr 6000-7225/ 

5150-6900 WT % tx*TTPT 4 3/5 *4 tft f**fW* 


%*T *1^ off* OTfifllT I 


(^ faf'f q far & staff aiwaa: 5 *4 if srffar *$r 
eftff) 1 


fafaira- 11 % aiwt* 4; vpmrr 1 




1 . <tftr 

2. ^fffnrPT 

3 . 'W' t< tfaar "^afar" 

4 . tfttff wft % far? wra wkr 

5. tffsft «?ff % .fro 1 , lftsrfrpF tt*t tm iff«Trmf 


6. fftfi *rcff %,fsn? faafffr smj 3 ^ wwfwpp trf smr 
ift^rntf, wreiwff wwot /srrfffqf-w tfatirf 
if 4 ft sfrff 1 

7 . 'rfotorr ff wafa 

8. aft *?t raff 

tfftff -vfff 57 TT *1 q4>^/5rfff^^f^/«TTHT^r 51X1 

9. 4nr off nmfr <ff, ft 
fax fift a iflufri/a rdf-Tqf^n/wTT^rfmn frar am 

4 %fV 


amm saw (mrt saw) 

7 >. 5500 - 175-7075 

4 *W* 1? 2650-100 3 , 550 ) 

aa* 

45 a 4 ft Stfa*T 

(i) arnai strar la»*f*«rwa qa*t swrtimw 

(ii) IT^sfV WT *4*aTJ| it 

aatjafta amri art is *4 *pt sr-ptar 1 

t^rfq-x aa sm at'-mo— $ 

2 a 4 

aatafa urn £f| a pt w, Hiv r % st?a fama it wr- 
xtrixJi am a$ a gt, ft sfafaafcr am aH aa* 
if % 5 ® ft f aa vi st, ft tfrat 'off am 1 

aatwfa 

srrf aaaata f 3 aa oft faafaa frai^tf ata afafTaa 
ftft wa«fi 9**1 O'iTiJ % ftat fa*!* if 4350-6000 
*aa % faaara if 5 *4 ffr faafaa iRir ft* anfr 
srfBaafr 1 

wtaama 

^atj % a?a f%at faata a aaraaaa^ ft* at* srfaanft 

TO 4800 - 6550 / 4350-6000 771 * % 4 a*ffrif, 
3/5*4 ft faafaa irar fff aw afjirrft 1 

srffffjf** 

imr/smr wvmj^z srrfaa itfur/sr^t aawf/ffrtafaip 
aaaa/faafaa ffmrt jf 'TOT* aaaat* 4 HOT* 1 * 
mm *xa *1% srRmrft aaat 4800-6550/4350- 
eooo 4j*n % %**irnT if 3/5 *4 vt ffrfir* fr*t 
ftf *t% ifffa , *nft 1 

(srfffo^f** ft «T*fiT orrmr*: 4 *4 4 
?Vft) i 

11 % war* 4 mx'Ti - 


10 , 3Tf* ofirff 
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1. TFTFT 

2 . 

3. 'W W 

4. *fpft fm. wkT 

5. ^frefr *Rff % farr fhrpjw ?k n'Pwq 


6 . ^fpEfr «t?ff % fan fraifTrr sfk iterf^ it# 
«r?q TfrrnrmTT, Tin ^Tsrfa /t< 4 l 4'fa V'JT (srfrrf'T’rfJFr % 

*rra% it htj rjPft i 

7. 'rfoftwr «r^ftr 

8 . tfTcff *l?r T^fd 

a. qM(/s faft’jftd jwi^vrm sm '*T#f wrr^r ?>, #t 
fan >Mt Jr t/m fafaq for/«n qirnH Pptt hftt 

& * 


l o. wof ^rf*Tf% 


*pr f^ftwrr 

S. 5009*175-6750 

*reit£PTJ$ ^FPTJTPT 5. 2450-100-3350) I 

45 Jr STfJpR I 
?rt#*nH— 

(i) m^TTSTRf faTTfasTTH’T O.q sft 4t T*4r 

*rr how i 

(ii) fafedi f^rR (JrfJcpH ’TPTHr) q# f^fft -*fr 

WT’il I JJ q'4'XjTl < Hq'ft i 

(iii) srewn jritar Jr 5 % s^nnr % nro 

TTft % TTO 15 spf «PT 1 

tf«rfaFR rrq' *j*t iflowrrr—*f 

2 

*fttfr wrf sro, m toWt/t sro 
'ratafa {fm rr* q ffr wr, <rt qf-TfqqfaT sro srfc 
^rt Jr Jr 5 E» »ft *wr *?>, ?rt tfftfr *rrff ffro i 

TftHfJr 

4350*6000 ’HO $K 3HT % tdHRTT # 5 W 
fqHfiRT JRT fn^HTHtwO 

frs/Tm hcrr/^s virf^rr s^sr/sn^ 

?m| fJprfw pwrar Jr *wr ^mnr Jf *ptr qrj 

SI<41 + t. 6 3TFT fqiVcqT ^ftiTiiA srHdT 4350-6000 

sq# ht nwr t-THHi-f Jr 5 *nf fnrfHT Jm *nH 
fafeHT srftwNt i 

(jrfirfq^fw ^ HraKTRr: 4 «nJ Jr *rftR; q^t 
?>ft)i 

fafqqq 1 i $ ST3HM % spurn; i 

<x 


3T^t 

1. 'TWPT H'W STTHT^ 

" 2. ^HHPT 5 4650-175-6575 

(q'WtSPT ^ %5HH 3 . 2230-100-3250) 

qiPT 


3. ,<! ^r” TT TOT" 1 ^ 

4. VRff % f%TT3; SfPT TTHfrr 

5. Tfnfr % Frtr m' wh qrHdTC. 


45 Jr ^rfspR 



*TTOT *T 1T3TR : TOTffTW 
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(i) JTPT<mr^ fwfaoiwR firfw fsfipRfaT 

TT^fr sffwr i 

(ii) tmT 5ffjr, ijrNr sfo »jf*r *rf»rto (4nr 

tRnirr) it 15 ^rf *ft ?r<r vr- it rr 

5 Rf gfTO IT IT Bt I 


6- Tfisft VTcft %fal* f-rJlfW ?TR tfU tfflfoTW 77 TTR 

qfrRrntf wt ^Wd/wT’TraRi/srRrf^fw % rr^ 
if vfr ?W 

7. RfcftOT *£t ’Rfa 

8. vrfff tft toPt : *M 

'PTprtd <°r arcr 

9. armcRff "PTrft $t, eft 
fspFT sfrft *r ifrafr/afafT^pFr/wi mm<« i fw ^ 


io. srhr Hfafr 

1. 'trpt 

2. tctJTRH 

3 . "■epR” w WIT "^q?raT” 

4. Tfftft % fal* tfpT *PT^T 

5 . tfaft vT?ff % fwq tfsrftR «** srt irWn^ 


utr—R fr 

STSTf'JR fR %77 qtr'T-Tftr—*1 

2 wi 

tsivfh wiw, r Bt wr, % tTR-f^TTfl- tr irt- 
rriot jtpt ^ h bt, ^ RftrPprfR 3 ttt aftr ^ it 
ir sro rrr ^t, ?ft tfaft »Tcff arcr i 

Riflstfir : 

?m rrrr *t 5 R?t fwf’Mcr *m ftR tmr 

RT 3350-5150 WJ RT 3tTr ^fRRTR ir 
8 W f?TRf<R ir-ir rot «t!vt^ttV i 

^TmiRIRT : 

R^ft? % feft «ft fWI if TTRPT TBIT ^ BT?T trfk- 
Rrrft *mT 3750-5430/3350-5150 15 RTt % ^ffW 
it 5 8 RR R^V fimfilcT fot RFT TTfETTrit I 

srfdffT^faT 

^s/rm imrrr/%R wrftrd 5rf?r/snj>y RRRR/RoNfRRr 

IWr/pFlflm f'TfJfft it TTR-R #<R <WY it tTRTR TT 

rtcr rf* RfimCt rrrt u, 3750 - 5430 / 

3350-5150 it 5/8 W<f 4^ fRRfRTT itRT $)% «n% 

£[fR t M Cl I 

(5lf?ff^f»RT wfst fTrffnRd: RfijRT R$r BTrft) I 

fari^rr 11 % 5tRaR % ^rmrr 

« 


f^SPfr (ttlTT 3ffT STfftsrrR) 

4350-150-4950-175-6000 

(TTSfTlR ^ teRRR 2090-75-2390-100-2890) 

'VX7 

45 it iRfsT^ ^ 

— 

wrr «rw stffntr^ ir its^ti: 'R^t i 

(ii) ^TTfdtq- Ttwer: Rfrdt w 

Rir%w ^■ar ’STitrgr^ ^ RfcPTer st i 

(iii) ?nf«T=P iftsnTT trRR: % tfer ir tt^jft 

% TTR^ % 1TI% 10 q$ 4Tf STJRT I 
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e. staft «Eff % faq ferffev *tpt afk tfwftw q* spit nw— t$t 

qWmq, WT q^rfw/F'TRTTW/STrdft^fTT % Ffet q* ’T>JiT=rnt—ft 

if «ft fpft 


7. qfiAiWT ift 

g. «r?ff : rfttfr 'tnfi- jm m OTt^/sr%ferf^/ 
*«mtfm»ram 

9 . vfrsfoft fafaqfar/wpTTtn?r am %rcft 'tmfr ft nt 
fer felt % <fesfr/stftfo qfcdfeTdkm fen «ITTT 
$ *OTtt 


10- afe trfafa 


2 

ijfi$ it q^twfn/wTRrnT am q ft wr, nt srfif-nrftT 
am ark -?w ir n tft tro«r *r ft, rft tfrffr mefr 
am : 

TataUr/kTEromr: 

trmn qq nfOTTtt 3350-5150 

^rq % t^TTpr ir 5 tt* tft fHflrfacr H*r ft* ’rrn 
nfOTTft i 

srfbftorfe-: 

* 

k/w TT+K/%fir flnfffa - a-Tar/sr^^r #5nr«rrf/¥rr#^T 
^qipryfeifer fawrt 4 wot >OTft Jr w 
w snmr <*mr Tr%srfrmft m*r 3350-5150 wq 
% 3d?r n re it 5 forfkr ton ftrt ^ 

nfOTTft 1 

(srfoffrzrfar tft tTram>m: 4 ^ Jr nfaF 

fafenT 1] % srTTiJTT % TTOK 1 


qsq Trfw nk sttmftTT *rh shot: 

5. 4800-175-6550 
(tt^fTOT^ ^TOT 2300-100-3200) 

3 . "^pr” otptt 'fepkrr” 

4. tfttft 'fra? faq wnj, *nrf^T 45 tt Jr wftr^ 

5. rMt wrf * fkq KTsafep q* qkrrrq *Pfm 4 — 

(i) IT F q dl J Fd fenfawPOT ^ OT^t WT OTW 
tfwr: WTO WOTT tonwr^ it I 
(ii) ^rfaT OT'OT/nkrtfaP tftfsr <t«ht mr/tomr ww 

it ^ k lW iq^ gPMF nr«t tTHFrfiJTITi ir 'WSJTTT T’ptt 

n«on OTf*m 1 

(iii) 4nfOT: shot/’sh i^qF^f/wkilfiw ots 4 15 ^ 
tt yqvnr fferit ir tt 5 art qfks or <K 
i 


1 . qrprnr 

2 r ^rFPTET 


e. Jftsft *Rff £ faq fetffkr nor wk srsrffe: q^t spq ?tfj— qft 
qfetnq, m\ qsW^/twt^frOT/srfafrqftr i orr% warfep t? w-n ifmonq—^4tn 
^ nt fqfr 

7. afr^tefTT tfea 2 qq 

&. toff qffd - : tftqt 'fiRffmo qr OTkrf?r / ^rt$ % TOt?rffT/t 4 Hi>f< IJ f Jr t ft, tft rtfe^qkcr jfi 

m faTn^fe / o4 i h id < u i artr nk ott it it ^ft rt'ior »r ft, ?ft rfrnt nrff skt i 
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9. <rcfafcT/afaf^/jwitw qm«raf qn^ft jfr, ?rt 
faq ^ft ftq^fq/afMqqfrq/ l^dfaW f^T^iTPTT 
$, 4 ^nfy 


10. q+q qfaifq 


^TTrnr qq qirq qrr^ ai% ¥rfgq;rfl sraqr q. 4350-6000 
$ qqqqPT it 3 WTt faqfrra ’T'Tt qfq irfiMqft 
qr«TTT 3750-5440 ^qrR^TPT *T 5 a4 ft rq fi nr 
frri ai% i 

afdfqqfaq 

*6 

^/<rnT q^R/fr^ qrtqd afq/sq*s aqiqn^qT^fqq. 
qq’pq/fqqfqd fdqqqf if qqpr q^rq ^oft Jj- qq 
9TT1T qn^ - qi% STfq'fTqt srqqT T t . 3750-5430 

qqqqiq ir 5 q4 fqafqq ar% qfkqqqt i 

(afaftTjfaq tft srafa qram?r 4 *nf sr qfirq: q$f 
?Wf) i 

fafaq-q 11 % arqyiq % *Fjqrc i 


1 'TOTHT 

2 qqqqrq 

3. "qqq” qq 

4 . tftEft «raT ^ f<?rn wrqafcr 

s qt«St nq-?ff v far* rfqrfw ^ w^t a Radio 


e. qtsft *i?ff q? f^tT fqatftq stpi sfa tfsrfw ^ 

«pq qt^rnt, qqr qftqfq/^Tqtqqq/aiqfWqq £ 
am 4 ■at ^Rfr 

7. qfcftsrT aft srafa 

8. atff qfv q#T qRflr wff itct, ar qqmTq/afqf^fqq/ 

FtR'id^ 5KT 

9 . 3 TTT wff aRqt eft 

faq % qftafq/afqfqqf4q/ waftRa fWr aiaT 
% a^at 


jj$t qn?aTa afffqq+t 
(^jst «pt qfsnrrfr) 

a. 4350-150-4950-175-6000 

(tfsftaa ff '■fcrqqrq ^ 2090-75-2390-100-2890) 
aaa 

4 5 *4 aftl« q#T 1 

«rfqqr4— 

(i) 4 wr: a t area m*i aar-rarea if qpqqrqicq 

fqtqfqinerq *pt qa 4 t 1 

(ii) qqfar aaaqr/atsrtfqq; tnra/’snr "Ram 4 qq 4 t / 

qqfqqq 

(iii) qrrfaq; asfaq/’afqqr qRarq qw atmfqa tfqq 
trrfq sraf 4 ftr^aift ^ qqqa: 10 a4 qq *pj*m 

(iv) aar^t sfla fijff qq qqtarar yna 1 
qiaaiq— 

qpqqr arar fqsqfq^qqq £r qq^ft qa 4 t 1 
aw—afr 

5 T^rfopp qq q?q qROiiu—qns'-flq 

2 a 4 

qqtj !p f%qt faina q qftafq/fqiqtqqq snrqtf q ?ft, 
?rt srfqfq^fqq im wh: qqq ffff qqq qr q> 

qtat q?ff sro 1 

qq>afq 

q . 3350-51 50 qi qqq ^ qqqqpr ?t 5 q4 qfr fqqfaq 
qqr ?tq q,% >srq/qrFqTiir (Tfijqrrty I 
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fsrrrfar'JT 

Yfr^ r f^ft- 4t frtTFr if ttyty it nr yt% srfa- 

TT"<t Y77T 33SO-5150 77"; 777777 # 5 77 Y?t 

f7YfY7 JtYT iftH 7T7 YfkFTft I 

irfM^far 

tyt/tpy smfnH Y^yr/sppsr YYPrif/TTYTfrr 

■JT^/r^ofH7 fYYOYt ir YYFf 477 ^ft t 7PTT7 7* 
Err^i tpy ttt YfEwrit sttyt r. 3350-5150 yty- 
yty 7 5 ty 7ft f 77 fY 7 iNr yt% YfaTrit 1 
(srfrfrTfw sr^f'j murriRT: 3 77 7 srfuT 7$f 
fftft) 1 

f^Pm it 11 ^ styijty 7 «njmr i 




1 . r wrm 

2. ytttty 

3. 'Vnt” 77 £ <mt "tyYtt” 

4. Ttfr vrcff £ Pfq mR Tnki 

5 ^ Ptt ^«foT«P rfi spq- tPtttti 


g. yoTt wt tt farr ftaffTY trrf yP 07 

SPY H'T’fcrArCr, Y7T 77tYfY/*YT7'r77<7/HfrfrY7fY7 # 

yty 7 it tft tei ft it 

7. qtrTftSTT nft irrfn 

3. +rff ft 73 f 7-- 

rfrsrt wiT era 71 Y7tYf7/7f7fa7fiF7/pn7T77«Ji era 

9 . •T^fr/srfa'frr^/wfT^Hrw arrr ytt eraft ft, at 
faff ’jiff 7 7 it rfa/ 7 f totY far/rarpri raj t>;rr tt-ti 

t, y? 


«T»TT . 

4900-175-6(550 1171}. 

(ffTTtJT $4 Y777T7 2400-100-3300 77tt) 

777 

45 77 irsrfarr tyT 
srftnrpf— 

(i) fftfTYfPT Mf- ft YPJT TTt TT^t 7Y7T ffYW1 

(ii) rrprrft TTar/vfrP fit ig-fte ir YYEptftY yy tt: 

15 7*f 77 7^77 I Tffif % 777 f - 777 5 
Tfr^ 77 TT ft I 

Yrerffa— 

ffTfffft <J?m (ffftfrTY 777^) Jr Y77t TT77T 774rTT 
fflr/sTYTT ff77lft fYflTfft if lift* fffWT, ft aft 
^ ft tIt: ffTYPt 77Jif r 7 (ffrwff) qrfTtrr 7 ft 
YTYTTlft 1 

7T7—7^t 

sr 4 TF 77 77 ff«T TTI'TTTO-—ijr 

2 77 

77$ 7t> £*£ 7 t'-fifft fft fYffET 7 TTtfffT/pTTTTTra 9TO 
77 7 ft. 7t YfTfTfffTT 3TO TlV 777 Ttfl ^t 777 
7 ft, at rft-it 7erf era i 

qYt’frfn 

Tlffst f777T ( 4350-6000 TiTn TYTT 77 jr 777- 
7T7 7 5 77 Tt f77f77 JtYT fft7 Tift TfUTTfl) t 
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10. 3TH ttfafa 


MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 
NOTIFICATION 

New Delhi, the 25th November, 1993 

G.S.R. 719(E).—In exercise of the powers 
conferred by sub-section (i) of section 124, read 
with sub-section (i) of section 132 of the Major 
Ports Act, 1963 (38 of 1963), the Central 

Government hereby approves the Bombay Port 
Trust (Recruitment of Heads of Departments) 
.Regulations, 1993 made by the Board of Trustees 
for the Port of Bombay and set out in the 
Schedule annexed to this Notification. 

2. 'Die said regulations shall come into force 
on the date of publication of this notification in 
the Official Gazette. 

[No. PR-12012[22|90-PE. U 

ASHORE JOSHI, Jt. Secy. 

THE BOMBAY PORT TRUST 
(RECRUITMENT OF HEADS OF 

DEPARTMENT) REGULATIONS, 1993 

In exeicisc of the powers conferred by section 
28, read with section 124 of the Major Port 
Trusts Act, 1963 (38 of 1963), the Board ot 
Trustees of the Port of Bombay hereby makes 
following regulations, namely— 

1. Short title and commencement,—(i) These 
regulations may be called the Bombav Port Trust 
(Rccrhitment of Heads of Department) Regula¬ 
tions, 1993. 

(ii) They shall come into effect from the date 
of publication in the Official Gazette. 

2. Application—They shall apply to all posts 
covered by clause (a) of Subsection (1) of 
section 24 of the Act. 

2710 GIj93.—3. 


^TRtTriT 

Rjrf urf ^ fatfV *ft fw*r h mrrr tr ernw 
^rtrt srfhwft SrtPTT 4350-6000 wr spprr 'S’TT £ 
h 5 wh ffrqfrrr hrr sir wfhprft i 

n’ro wfir h tow •gift h sra 
srrtrt tfT srfsrcrft 4350-0000 W7 % 

Sr 5 apt RdT ffl% 

HhwnsT i (srfffPnjfaa - rh u-rfii nrerroirer: 
4 rt f srfsRtmfr fbfr ) 1 
fqffrqTT 11 % snww T I 


3. Definitions.—In these regulations, unless 
the context otherwise requires :— 

(a) “Act” means the Major Port Trysts 
Act, 1963 (38 of 1963); 

(bt “appointing authority” means the 
authority empowered under the Act to 
make appointment to that post; 

(c) “Board”, “Chairman”, “Deputy Chair¬ 
man” and “Head of Department”’ have 
the meaning respectively assigned to 
them under the Act; 

(d) “direct recruit” means a person recruit¬ 
ed upon application for direct recruit¬ 
ment to a post of Head of Department 
on the basis of an examination or 
interviews, or both, and includes a 
person already in the Board’s service 
who may, upon application for direct 
recruitment, be allowed to appear for 
such examination or interview, or both 
and is selected; 

(e) “Schedule” means the S’chedule append¬ 
ed to these regulations; 

(f) “Scheduled Castes” and “Scheduled 

Tribes” shall have the meanings assign¬ 
ed to them in Clauses (24) and (25) 
of Article 366 of the Constitution of 
India; 

(g) “Selection Post” means a post to which 

appointment is to be made on the basis 
of merit; 

(h) “Selection Committee” means the 
Committee constituted under Regula¬ 
tion 11 for the purpose of making re¬ 
commendation for , promotion]transfer 1 
deputation or direct, recruitment of a 
candidate to a post qf Head of Depart¬ 
ment; 
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(i) “Class I officer” means an employee 
holding a post defined as a Class I post 
under regulation 4(a) of the BPT Em¬ 
ployees (CCA) Regulations, 1976. 

4. Appointment.—All appointments’ to posts 
of Heads of Department to which these regulations 
apply shall be made in accordance with the pro¬ 
visions of these regulations. Appointment may 
be made either by promotion, transfer or depu¬ 
tation of employees or by direct recruitment. 

5. Method of recruitment,—The method of re¬ 
cruitment, the qualifications in respect of age, 
education, training, requirements of minimum ex¬ 
perience. essential and lor desirable, classification 
of posts as selection posts and other matters con¬ 
nected with the appointment to various posts shall 
be as shown in the Schedule : 

Provided that the prescribed upper age limit 
may be relaxed— 

(1) by the Central Government upto 5 years: 

(ii) in the case of candidates belonging to a 
Scheduled Caste or a Scheduled Tribe, 
in accordance with such orders as the 
Central Government may issue from 
time to time for appointment to services 
or posts under it in favour of Scheduled 
Castes and Scheduled Tribes. 

Provided further that the prescribed educational 
and other qualifications may, for good and suffi¬ 
cient reasons, be relaxed by the Central Govern¬ 
ment, if a candidate is otherwise found suitable 
and well qualified. 

6. Probation— 

<1) Every persjon appointed to a post of 
Head of Department specified in column 
2 of the Schedule, whether by promotion 
or transfer or deputation or direct re¬ 
cruitment, shall, subject to the provisions 
of sub-regulation (2) and sub-regulation 
(3) be on probation for a period of two 
years. 

(2) The period of probation may, if the 
appointment authority deems fit, be ex¬ 
tended for a specific period at a time, 
but the total period of such extensions 
shall not. save where any extension is 
necessary by reason of anv departmental 
or legal proceedings pending against the 
employee, exceed the initial period of 
the probation prescribed: and 

(3) The period of probation may, if the 
apoointinp authority deems fit, be cur¬ 
tailed in deserving cases. 


7. Confirmation— 

(1) When a person appointed on probation 
to a post of Head of Department has 
completed his probation to the satis¬ 
faction of the appointing authority, the 
appointing authority shall convey its 
approval to that effect. He shall also be 
eligible for confirmation in that post if 
he is not confirmed in a lower post 
earlier held by him under the Hoard. 

(2) Until a Head of Department on proba¬ 
tion is declared to have completed pro¬ 
bation to the satisfaction of the appoint¬ 
ing authority under this regulation or is 
confirmed or is discharged or reverted 
under regulation 8, he shall continue to 
have the status of an employee on 
probation. 

8. Discharge or reversion of head of Depart¬ 
ment on probation— 

(11 A person appointed on probation to a 
post of Head of Department who has 
no lien on any post shall be liable to 
be discharged from service at any time 
on the basis of his performance or 
conduct during the period of probation, 
if he is considered unfit for further 
retention in service; 

(2) A Head of Department on probation 
who holds a lien on a post may be 
reverted at any time in the circum¬ 
stances specified in sub-regulation (1); 
and 

(3) A Head of Department on probation 
who has not completed probation to 
the satisfaction of the appointing 
authority at the end of the period of 
probation prescribed in regulation 6, 
or who is not considered suitable for 
confirmation shall be discharged or 
reverted in accordance with sub-regu¬ 
lation (1) or sub-regulation ( 2 ). as the 
case may be. 

9. Application for direct recruitment.—A 
candidate for appointment by direct recruitment 
shall apply before such date In such form and 
in such manner as mav from time to time be 
prescribed by the Chairman. He shall also 
submit such proof of his age, qualifications or 
experience, as the Chairman may require. 

10. Eligibility and disqualifications for direct 
recruitment— 

(1) In order to be eligible for direct recruit¬ 
ment to a post of Head of Department, 
a candidate must be— 

(a) a citizen of India; or 
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(b) a subject of Nepal; or 

(c) a subject of Bhutan; or 

(d) a Tibetan err refugee who came over 
to India before the 1st January 
1962, with the intention of perma¬ 
nently settling in India; or 

(el a person of Indian origin who has 
migrated from Pakistan, Burma, 
Sri Lanka or the East Airican coun¬ 
tries of Kenya, Uganda or the 
United Republic of Tanzania (for¬ 
merly Tanganika and Zanzibar) with 
the intention of permanently settling 
In India; 

Provided that a candidate belonging to cate¬ 
gory (a) shall produce such proof of his nationa¬ 
lity, as the Chairman may, from time to time 
require : 

Provided further that a candidate belonging to 
categories (b), (c), (d) and (e) shall be a person 
in whose favour a certificate of eligibility has 
been issued by the Government of India : 

(2) No person— 

(a) who has entered into or contracted a 
marriage with any person having a 
spouse living; or 

(b) who having a spouse alive, has 
entered into or contracted a marriage 
with any other person, shall be 
eligible for appointment ta any 
grade or post to which these regula¬ 
tions apply : 

Provided that the appointing authority 
may, if satisfied, that such marriage is 
permissible under the personnel law 
applicable ta such person and the other 
party to the marriage and there are other 
grounds for so doing exempt any person 
from the operation of this sub-regulation. 

(3) A candidate must satisfy the appoint¬ 
ing authority that his character and 
antecedents are such as to make him 
suitable for appointment to' any grade 
or post. No candidate who has been 
convicted bv a Court of Law for any 
offence involving moral turpitude or 
who has been adiudged as an insolvent 
shall be eligible for appointment. 

(4) Tf anv Question arises whether a candi¬ 
date does or does not satisfy all or any 
other requirements of this regulation. 
thn same shall be decided by the 
Central Government. 


(5) The Central Government, may modify 
or waive any of the requirements of 
sub-regulation (1) when an appoint¬ 
ment for work of a special nature is 
to be made and it is not practicable to 
obtain a suitable candidate who fulfils 
the requirements of these regulations. 

(6) Physical fitness of candidate—A candi¬ 
date shall be in good mental and bodily 
health and free from any physical 
defects likely to interfere with the 
discharge of his duties as a Head of 
Department. A candidate who, after 
such medical examination as the 
Chairman may specify, is found not 
to satisfy those requirements will not 
be appointed provided that a candidate 
already in the service of the Board or 
anv other Central Government Organi¬ 
sation shall not be required to undergo 
such medical examination. 

11. Selection Committee— 

(1) A Selection Committee may be consti¬ 
tuted to advise and assist the appoint¬ 
ing authority in the matter of making 
selection of candidates for appoint¬ 
ment to posts of Head of Departments. 

(2) The Selection Committee shall be com¬ 
posed of the following persons, 
namely— 

(i) Additional Secretary | Joint Secretary 

to the Government of India. Minis¬ 
try of Surface Transport, 

(ii) Chairman, Bombay Port Trust, 

(iii) Any other officer having wide expe¬ 

rience in the field as may be nomi¬ 
nated by the Central Government. 

12. Manner of recruitments— 

(l)(a) When a post of Head of Department 
to which these regulations apply falls 
vacant and is to be filled by either 
promotion or transfer or deputation 
to the port, the Chairman shall forward 
to the appointing authority names, 
age, qualifications, experience and 
other relevant particulars of all officers 
who are eligible for the promotion or 
the transfer or deputation to the post 
together with his. recommendations. 
Whenever the schedule provides for 
deputation also the Chairman may if 
considered necessary or if directed bv 
the Central Government call for appli- 
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cation from eligible candidates from 
other Major Port Trusts | Central [State 
Government'Publie Sector UnitsjAuto- 
nomous Bodies, 

(b) The appointing authority may on receipt 
of such information, 

(i) make an appointment by promotion 
or transfer or deputation from 
amongst the candidates so sponsor¬ 
ed; or 

(ii) refer the candidates to the Selection 

Committee referred to in regulation 
11 with directions to scrutinise and 
make appropriate recommendation 
and than make appointment by pro¬ 
motion or transfer or deputation on 
the basis of such recommendation 
failing which, 

(iii) direct that the vacancy be filled by 
direct recruitment in the manner 
laid down in the regulations. 

(2) All appointments by direct recruitment 
shall be made by the appointing autho¬ 
rity on the recommendation of the Selec¬ 
tion Committee; provided that it shall 
be open to the appointing authority 
for reasons to be recorded in writing, 
not to accept such recommendation 
in any particular case. 

13. Advertisement of posts—Vacancies in¬ 
tended to be filled by direct recruitment shall be 
advertised and a copy of the advertisement shall 
be sent to the local Employment Exchange. 

14. Canvassing support shall be disqualifica¬ 
tion—Any endeavour on the part of a person or 
his relations or friends to canvass support by 
direct or indirect method for his application for 
appointment to a post of Head of Denartment 
to which these regulation apply shall disqualify 
him for the appointment. 

15. Suppression of facts—Anv candidate who 
is found to have knowingly furnished any parti¬ 
culars which are false or to have suppressed 
material information of a character which, if 


known would oridinarily have debarred him 
from getting an appointment in the Board’s 
service is liable to be disqualified and, if 
appointed, to be discharged from service. 

16. Eligibility of existing employees for direct 
recruitment-—Whan the post required to' be 
filled by direct recruitment is advertised, emp¬ 
loyees already in service may also apply, pro¬ 
vided that they possess the prescribed qualifica¬ 
tions and experience. 

17. Cancellation of appointment orders—If a 
candidate selected for direct appointment to a 
post fails to join duty within the date mentioned 
in the appointment order and where no such 
date is mentioned, within 30 days of the date 
of issue of the appointment order, or within such 
extended period as the appointing authority may 
fix, the appointment order shall be deemed to 
have been cancelled. 

18. Payment of travelling allowance for 
attending interviews—All candidates called for 
interview and [or written test in connection with 
selection to a post shall be entitled to reimburse¬ 
ment of travel expenses from the pGce of 
posting[residence to the venue of mtcrviewl 
written test and back by rail in first class or the 
actual expenditure whichever is less : 

Provided that employees of the Board shall 
be entitled for reimbursement of travelling ex¬ 
penses by the class they are entitled in the post 
held by them. 

19. Interpretation—If any question arises as 
to the interpretation of these regulations or in 
respect of any matter not hereinabove or subse¬ 
quently provided for, the same shall be decided 
by the Central Government. 

20. Repeal and Savings—All regulations, 
procedures, practices and customs correspond¬ 
ing to these regulations and in force immediately 
before the commencement of these regulations 
are herebv repealed : 

Provided that any order made or action taken 
under the regulations, procedures, practices 
and customs so repealed shall .be deemed to 
have been made or taken under the correspond¬ 
ing provisions of these regulations. 


SCHEDULE 

1. Designation Manager (Services, Organisation & Methods'! 

2. Scale of Pay Rs. 5500-175-7075 

(Pre-revised scale of Rs. 2650-100-3550) 

3. Whether Selection o Non-Selection post Selection 

4. Age limit for direct recruitment 


Not exceeding 45 years 
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5. Educational & other qualifications 
required for direct recruitpient 


6. Whether age & educational qualification 
prescribed for direct recruitment will apply 
in case of promotion/transfer/deputation 

7. Period of Probation 

8. Method of recruitment whether by direct 
"recruitment or by promotion/deputation 1 
transfer 

9. In cube of recruitment by promotion/ 
deputation/transfer grades from wh/ch 
deputation/transfer to be made 


10. Selection Committee 

1. Designation 

2. Scale of Pay 

3. Whether Selection or Non-Selection post 

4. Age limit for direct recruitment 

5. Educational & other qualifications 
required for direct recruitment 


6. Whether age & educational qualification 
prescribed for direct redruitment will apply 
in case of promotion/transfer/deputation 


Essential: 

(i) Post Graduate Degree or first or second class degree from 
a recognised university or equivalent. 

(ii) 15 years experience in a Personnel Management/Industrial 
Relations/General Administration in a Managerial position 
out of which at least 5 years shall be in a senior position. 

Desirable: 

Masters Degree in Business Administration. 

Age - No 

Educational and other qualifications—Yes 


2 years 

By promotion/transfer from any department of BPT, failing which 
by deputation, failing both by direct recruitment. 


Pro motion /Tran sfer: 

Officers holding analogous posts or officers holding posts in the 
pay scale of Rs. 5000—6750 with 3 years regular service in the 
gradcorofficcrsholdingpostsinthe pay scale of Rs. 4350—6000 
and above with 5 yoars regular service in the grade. 

Deputation: 

Officers holding analogous posts in equivalent grades or officers 
with 5 years regular service in scale of pay of Rs. 4350—6000 or 
equivalent in Central/State Govemments/Unioo Terrirories/Major 
Ports/Public Sector Undertakings/Autonomous Bodies. (Period 
of deputation shall not ordinarily exceed 4 years). 

As provided in regulation 11. 

SCHEDULE 

Secretary 

Rs. 5000-175-6750 

(Pre-revised scale of Rs. 2450-100-3350) 

Selection 

Not exceeding 45 years 
Essential: 

(i) Degree of a recognised university or equivalent. 

(ii) 15 years perience in a Managerial position dealing with 
Administration/Personnel Management out of which at least 
5 years shall be in a senior position. 

Desirable: 

Post Graduate Degrce/Diploma in Personnel Management/Indus¬ 
trial Relations/Degree in Law or Associate Membership of the 
Institute of Company Secretaries. 

Age—No 

Educational & other qualifications—Yes 
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7. Period of Probation 2 years. 

8. Method of recruitment whether by direct By promotion failing which by transfer from another depart- 

recruitment or by promotion/deputation/ ment of BPT failing which by deputation and failing all by direct 
transfer recruitment. 

9. In case of recruitment by by promotion/ Promotion: 

deputation/transfer grades from which DepHty Secretary or equivalent with 8 years regular service in 
deputation/transfer to be made the grade of Rs. 3750—5430 

Transfer: 

Officers in any department of Bombay Port Trust holding analogous 
posts or holding posts in the scale of pay of Rs. 4350—6000 with 
8 years regular service in the grade. 

Deputation: 

Officers holding analogous posts in equivalent grades or officers 

with 8 years regular service in scale of pay of Rs. 4350_6000 or 

equivalent in Central/State Governments/Union Territories/Major 
Ports/Public Sector Undertakings/Autonomous Bodies. (Period 
of deputation shall not ordinarily exceed 4 years). 

10. Selection Committee As provided in regulation 11. 

SCHEDULE 

1. Designation Chief Vigilance Officer. 

2. Scale of Pay As determined by the Central Government from time to time. 

3. Whether selection or Non-Selection post Not applicable. 

4. Age limit for direct recruitment Not applicable. 

5. Educational & Other qualifications required Not applicable, 
for direct recruitment 

6. Whether age & educational qualifications Not applicable, 
prescribed for direct recruitment will 

apply in case of promotion/transfer/ 
deputation. 

7. Period of Probation Not applicable. 

8. Method of recruitment whether by direct By deputation, 
recruitment or by promotion/deputation/ 

transfer 

9. In case of recruitment by promotion/depu- Officer in the grade of Deputy Inspector General of Police or an 

tation/transfer grades from which deputa- Officer on the approved panel for promotion to the post of 
tion/transfer to be made. Deputy Inspector General of Police in the Central/State 

Government or Officers belonging to the Defence Services of 
equivalent rank. 

Desirable : 

Experience of working the Central Bureau of Investigation/ 
Intelligence Bureau or Defence Intelligence Wing, (Period of 
deputation shall not ordinarily exceed 5 years). 


10. Selection Committee 


As provided in regulation 11. 
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SCHEDULE 


]. Designation 
2. Scale of Pay 


Financial Adviser & Chief Accounts Officer 
Rs. 5500-175-7075 

fPre-revised scale Rs. 2650-100-3550) 


3. 

4. 

5. 


Whether selection or Non-selection post. Selection. 

Age limit for direct recruitment. Not exceeding 45 years. 

Educational & Other qualifications required Essential : 

for direct recruitment. (i) Membership of Institute of Chartered Accountants or 

Membership of Institute of Cost and Works Accountants. 


(ii) 15 years exprience in a Managerial position in Finance and 
Accounts Department out of which at least 5 years shall be in 
a senior position. 


6. Whether age & educational qualification Age—No. 

prescribed for direct recruitment will apply Educational and other qualifications —Desirable, 
in case of promotion/transfer/deputation. 


7. Period of Probation 

8. Method of recruitment whether by direct 
recruitment or by promotion/deputation/ 
transfer. 


2 years 

By promotion failing which by transfer from another department 
of BPT, failing which by deputation and failing all by direct 
recruitment. 


9. In case of recruitment by promotin/deputoa- Promotion— 

tion/transfer grades from which deputation/ Additional Chief Accounts Officer with 3 years regular, service 
transfer to be made. in the grade or Accounts Officers in the scale of pay of Rs. 4350- 

6000 and above with 5 years regular service in the grade. 

Transfer — 

Officers in any department of Bombay Port Trust holding analogous 
posts or holding posts in the scale of pay of Rs, 4800-6550/ 
4350-6000 with 3/5 years regular service in the grade. 

Deputation— 


Officers holding analogous posts in equivalent grades officers with 
3/5 years regular service in the scale of pay of Rs. 4800-6550/- 
4350-6000 or equivalent in Contral/State Governments/Union 
Territories/Major Ports/Public Sector undertakings/Autonomous 
Bodies. [Period of deputation shall not ordinarily exceed 4 
years]. 

10. Selection Committee : As provided in regulation 11. 


1. Designation 

2. Scale of Pay 


SCHEDULE 

Chief Engineer 
Rs. 6000-175-7225 

(Pre-revised Scale Rs. 3000-100-3700) 
Selection. 

Not exceeding 50 years. 


3. Whether selection or Non-selection post. 

4. Age limit for direct recruitment. 
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5. Educational & other qualifications required Essential : 

for direct recruitment, (i) A Degree in Civil Engineering from a recognised University or 

equivalent. 

(ii) 15years cxpericce in Civil Engineering worts out of which at least 
7 years shall be in the field of Port construction and Planning. 

Desirable : 

Experience in Project Management in a responsible position. 

6. Whether age & educational qualification Age—No 

prescribed for direct recruitment will apply Educational and other qualifications—Yes. 
in case of promotion/transfer/deputation 

7. Period of Pcrobation 2 years. 

8. Method of recruitment whether by direct re- By promotion failing which by transfer from another department of 

cruitmcnt or by promotion/deputation/ BPT, failing which by deputation and failing all by direct recruit- 

transfer. ment. 

9. Tn case of recruitment by promotion/doputa- Promotion : 

tion/transfer grades from which deputation/ Officers of Civil Engineering Department of BPT, in the scale of 
transfer to be made. P a y of Rs. 4800-6550 and above with 3 years reguler service in 

the grade. 

Transfer— 

Officers in any department of Bombay Port Trust holding analogous 
posts or holding posts in the scale of pay of Rs. 5150-6900/4800 
6550 with 3/5 years regular service in the grade. 

Deputation - 

Officers holding analogus posts in equivalent grades or officers with 
3/5 yeas regular service in the scale of pay of Rs. 5150-6900/- 
4800-6550 or equivalent in Central/State Government/Union 
Territories ,Major Ports/Public Sector Undertakings/ Autono¬ 
mous bodies. (Period of deputation shall not ordinarily ex¬ 
ceed 5 years.) 

10- Selection Committee : As provided in regulation 11. 

SCHEDULE 

1. Designation Chief Mechanical Engineer 

2. Scale of Pay Rs. 5500-175-7075 

(Pre-revised scale Rs. 2650-100-3350) 

3. Whether selection or Non-Selection post. Selection 

4. Ago limit for direct recruitment. Not exceeding 45 years. 

5. Educational & other qualifications required Essential : 

for direct recruitment. (i) Degree in Mechanical or Electrical Engineering of a recog¬ 

nised university or equivalent. 

OR 

First Class MOT Certificate (Steam and Motor) or*(Motor) oi 
equivalent. 
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(ii) 15 years experience in a Managerial position dealing with 
Meehanical/Electrical Marine Engineering works. 

Desiiablo : 


Experience in a responsible position in Project Management and 
operation of Cargo handling equipmonts/Port Crafts. 


6. Whether age & edu -ational qualification 
prescribed for direct recruitment will apply 
in case of promotion/transfer/deputation 

7. Period of Probation 


Age—No 

Educational and other qualifications—Yes. 
2 years. 


8. Method of recruitment whether by direct 
recruitment or by promotion/deputation/ 
transfer : 


By promotion failing which by transfer from another department 
of BPT, failing which by deputation and failing all by diicct rec¬ 
ruitment. 


promotion/deputa- Promotion : 

which deputation/ Additional Chief Mechanical Engineer with 3 years regular service 
in the grade or officers of the Mechanical Engineering Depart¬ 
ment of the Bombay Poit Trust in the pay scale of Rs. 4350-6000 
and above with 5 years regular service in the grade 

Transfer : 

Officers of Bombay Port Trust holding analogous posts or 
holding posts in the scale of pay of Rs. 4800-6550/4350-6000 
with 3/5 years regular service in the grade. 

Deputation : 

Offices s holding analogous posts in equivalent grades or officers 
with 3/5 years regular service in the scale of pay of Rs. 4800- 
0650/4350-6000 or equivalent in Central/Statc Governments/ 
Union Territorie>/Major Ports/Public Sector Undertakings/ 
Autonomous Bodies. [Period of deputation shall not ordinarily 
exceed 4 years). 

10. Selection Committee : As provided in regulation 11. 

SCHEDULE 

Deputy Conservator 

Rs. 6700-200-7700 
(Pre-revisod scale Rs. 3500-100-4500) 

3. Whether Selection or Non-selection post. Selection 

4. Age limit for direct recruitment. Not exceeding 50 years. 

5. Educational & other qualifications required Essential : 

for direct recruitment. (i) Certificate of Competency as Master of Foreign Going vessel 

issued by Ministry of Surface Transport or equivalent. 

(n) 15 years experience as Master of Foreign Going Ship or in 
Pilotage and Dredging along with some Administrative Ex¬ 
perience in a Major Port. 


1. Designation 

2. Scale of Pay 


9. In case of recruitment by 
tion/trnnsfer grades from 
trunsfor to bo made. 


Desirable : 

Experience in Port Operations. 


6. Whcthci age & educational qualification Age—No. 

prescribed for direct rcritment will apply in Educatinal and Other qualifications—Yes. 
case of promorion/transier/deputation. 

2710 GI/93—4 
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7. Period of Probation 2 years. 

8. Method of rocruitment whether by direct By promotion failing which by deputation and failing both by direct 

recruitment or by promotion/deputation/ leecruitment. 

transfer. 

9. In case of recruitment by promotion/ Promotion : 

deputation/transfer grades from which Harbour Master with 3 years regular service in the grade or Marine 
deputation/transfer to be made: Officers in the pay of Rs. 5150-6900 and above with five years 

regular service in the grade. 

Transfer/Deputation : 

Marine Officers holding analogous posts or in equivalent gardes or 
Marine Officers with 3/5 years regular service in the pay of 
Rs. 6000-7225/5150-6900 or equivalent in Central/State 
Goveinment/Union Territories/Major Ports/Public Sector 
Undertakings/Autonomous Bodies. [Period of deputation 
shall not ordinarily exceed 5 years.] 

As provided in regulation 11. 

SCHEDULE 

Traffic Manager (Docks Manager) 

Rs. 5500-175-7075 

(Pro-revised scale Rs. 2650-100-3550) 

Selection 

Not exceeding 45 years. 

Essential : 

(i) Degree of a recognised university or required for direct 
recruitment. 

(ii) 15 years experience in Managerial capacity dealing with sea 
traffic/transportation preferably in a Major Port. 

Age—No 

Educational and other qualifications—Yes. 

2 years. 

8. Method of recruitment whether by direct By promotion failing which by transfer from another department of 

recruitment or by promotion/deputation/ BPT, failing which by deputation and failing all by direct recruit- 

transfer. ment, 

9. In case of recruitment by promotion/deputa- Promotion: 

tion/transfer grades from which peputation/ Additional Docks Manager with 3 years regular service in the grado 
transfer to be made. or officers of the Docks department of Bombay Port Trust in the 

scale of pay of Rs. 4350-6000 and above with 5 years regular service 
in the grade. 

Transfer : 

Officers in any department of Bombay Port Trust holding analogous 
posts or holding post in the scale of pay of Rs. 4800-6550/4350- 
6000 with 3/5 years regular service in the grade. 

Deputation — 

Officers holding analogous posts in equivalent grades Or officers with 
3/5 years regular service in the scale of pay of Rs. 4800-6550/ 
4350-6000 or equivalent in Cential/State Governments/Union 


10. Selection Committee 

1. Designation 

2. Scale of Pay 

3. Whether selection or Non-selection post 

4. Age limit for direct rcruitment 

$. Educational & Other qualifications 


6. Whether age & educational qualification 
prescribed for direct recruitment will apply 
in case of promotion/transfer/doputation 

7. Peiiod ol probation 
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Territories/Major Ports/Public sector undertakings/autonomous 
bodies . [Period of deputation shall not ordinarily exceed 4 
years]. 

10. Selection Committee. As provided in regulation 11. 

SCHEDULE 

1. Designation Chief Medical Officer. 

2. Scale of pay Rs. 5000-175-6750 

(Pre-revised scale Rs. 2450-100-3350) 

3. Whether Selection or non-Seleiction post. Selection 

4. Age limit for direct recruitment Not exceeding 45 years. 

5. Educational & other qualifications required Essential : 

(i) MBBS Degree of a recognised university or equivalent- 

(ii) Post Graduate Degree in any Branch of Medical Sciones. 

(iii) 15 years experience after post graduate degree including 5 
years oxprience in Hospital Administration. 

6. Whether age & educational qualification Age -No 
prescribed for direct rcruitment will apply 

in case of promotion/transfer/doputation Educational ad Other qualifications -Yes 

7. Period of Probation 2 years. 

8. Method of reciuitment whether by direct By promotion failing which by transfer/doputation and failing both 
recruitmont or by promotion/doputation/ by direct recruitment. 

transfer. 

9. In case of recruitment by promotion/deput- Promotion - 

ation/transfer grades from which deputation/Medical Officer in the pay scale of Rs. 4350-6000 and above with 5 
transfer to be made. years regular service in the grade. 

Deputation— 

Mdical Officers holding analogous posts in equivalent grades or 
Medical Officers within the scale of pay of Rs. 4350-6000 or 
equivalent with 5 years regular service in Central/Stato Govern- 
mont/Union Teiritorios/Major Ports/Public Sector Undertakings/ 
Autonomous Bodies. [Period of deputation shali not ordinarily 
exceed 4 years]. 

schedule 

10, Selection Committee As provided in legulation 11. 

1. Designation Estato Manager 

2. Scale of Pay Rs. 4650-175-6775 

(Pre-revised scale Rs 2230-100-3250) 

3. Whether selection or non-Selection post Selection 

4. Age limit for direct recruitment Not exceeding 45 years 

5. Educational & other qualifications required Essential : 

for direct recruitment (i) Degree in Civil Engineering or equivalent from a roc ognisod 

university 

(ii) 15 yeas experience in Estate Management, valuation and land 
records out of which at least 5 years shall bo it) a senior position. 

6. Whether age & educational qualification pres-Age—No 

Cribed for direct recruitment will apply in case Educational and other qualifications—Yes 
of promotion/transfer/deputation 
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7. Period of probation 2 years 

8. Method of recritment whether by direct By promotion failing which by transfer for another department of 
recruitment or by promotion/deputation/ BPTfailing which by deputation and failing all by direct recruitment, 
transfer 

Promotion : 

Deputy Estate Manager with 5 years regular service in the grade 
or officers in the scale of pay of Rs. 3350-5150 or above with 8 
years regular service in the grade. 

Transfer i 

Officers in any department of Bombay Port Trust holding analogous 
posts or holding posts in the scale of pay of Rs. 3750-5430/- 
3350-5150 with 5/8 yeats regular service in the grade. 

Deputation : 

Officers holding analogous posts in equivalent grades or officais 
with 5/6 years regular sorvivo in scalo of pay of Rs. 3750-5430/- 
3350-5150 or equivalent in Central/State Govemments/Union 
Territories Major Ports/Public Sector Undortakings/Autonomous 
Bodies. [Period of deputation shall not ordinarily exceod 4 
years.] 

10. Selection Committee. As provided in regulation 11. 

SCHEDULE 

Diiector (Planning & Research) 

Rs. 4350-150-4950-175-6000 
(Pro-revised scale Rs. 2090-75-2390-100-2890). 

3. Whether Selection or Non-selection post. Slection. 

4. Age limit for diroot recruitment. Not exceeding 45 years. 

5. Educational & other qualifications required Essential : 

for direct recruitment 0) Post Graduate Degree in Economics/Statistics/Commorce/ 

Econometrics/Businoss Management orBusiness Administration, 
(ii) Should bo conversant with modern methods of economic anal¬ 
ysis preferably in mathematical economics, econometrics or 
operational research. 

(iii) 10 years experience as head of a research unit in tho field 
of economic planning perefcrably in the field of transport. 

6. Whether age & educational qualification pres- Age -No 

cribed foi direct recritment will apply in Educational and other qualifications -Yes. 
case of promotion/transfer/deputation. 

7. Period of Probation. 2 years. 

8. Method of recruitment whether by diroct By promotion/transfer fiom BPT, failing which by deputation 
recruitment or by promotion/deputation/ failing both by direct recruitment. 

transfer. 

9 . In case of roernitmont by promotion/depu- Promotion/Tiansfer : 

tation/transfor grades from which deputa- Officers holding analogous posts or officers in the s< ale of pay of 
tion/transfer to be made. Rs. 3350-5150 with 5 years regular service in the grade. 

Deputation. 

Officers holding analogous posts in equivalent grades or officers 
with 5 years regular service in scalo of pay of Rs. 3350-5150 or 


1. Designation 

2. Scale of Pay 


9. In case of recruitment by promotion/ 
deputation/transfer grades from which 
deputation/transfer to be made. 
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10. Selection Committee 


equivalent in Central/State Governments/UnionTerritories/Major 
Ports/Public Sector Undertakings/Autonomous Bodies. 

[Period of deputation shall not ordinarily exceed 4 yeais]. 

Ar provided in regulation 11. 

SCHEDULE 


1. Designation 

2. Scale of Pay 


Chief Personnel & Industrial Relation Manager 
Rs. 4800-175-6550 

(Pre-revised scale Rs. 2300-100-3200) 


3. Whether Selection or Non-Selection post. Selection 

4. Age limit for direct recruitment Not exceeding 45 years 

5. Educational & other qualifications required Essential 
for direct recruitment 


(i) Degree of a recognised university or equivalent preferably 
in Economics or Social Sciences. 


(ii) Post Graduate Degree or Diploma in Social Sciences with 
specialisation in Personnel Management/Indusrial Relation 
or Labour/Social Welfare. 

(iii) 15 years experience in Personnel Management/Labour Wel¬ 
fare/Industrial Relations out of which at least 5 years shall be 

in a senior position. 

6 Whether age & educational qualifications Age—No 

prescribed for direct reruitment will apply Educational and other qualifications—Yes 
in case of promotion/transfer/deputation 

7. Period of Probation 2 years 

8 Method of recruitment whether by direct By promotion/transfer from BPT, failing which by deputation, 

' recruitment or by promotion/deputation failing both by direct recruitment. 

transfer 

9 In case of recruitment by promotion/deputa- Promotion/Transfer — 

tion/transfer grades from which deputation Officers holding analogous posts or officers in the scale of pay of 
transferto be made Rs. 4350-6000 with 3 years regular service in the grade or holding 

post in the scale of pay of Rs. 3750-5430 with five years regular 
service in the grade. 


Deputation : 

Officers holding analogous posts in equivalent grades or officers 
with 5 years regular service in scale of pay of Rs. 3750-5430 
or equivalent in Central/State Govemments/Union Territories/ 
Major Posts/Public Sector Undertakings/Autonomous Bodies. 
(Period of deputation shall not ordinarily exceed 4 years], 

10. Selection Committee Asprovidcd in regulation 11. 


SCHEDULE 


1. Designation 

2. Scale of pay 

3. Whether Selection or Non-Selection post 

4. Age limit for direct recruitment 


Chief Welfare Officer (Chief Labour Officer) 

Rs. 4350-150-4750-175-6000 
(Pre-revised Scale Rs. 2090-75-2370-100-2890) 

Selection 

Not exceeding 45 years. 
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5. Educational & other qualifications required Essential : 

for direct recruitment. (i) Degree of a recognised university preferably in Economics 

Social Sciences. 

(ii) Degree/Diploma in Personnel Management/Industrial Relation/ 
Labour Welfare. 

(iii) 10 years service in Personnel Management/Labour Welfare 
or Industrial Relations in a responsible position. 

(iv) Working knowledge of Hindi & Marathi. 

Desirable :— 


Degree in Law from a recognised university. 


6. Whether age & educational qualification pres- Age—No 

cribed for direct recruitment will apply in Educational and other qualifications—Desirable, 
case of promotion/transfer/deputation 


7. Period of Probation 


2 years. 


8. Method of recruitment whether by direct 
recruitment or by promotion/deputation/ 
transfer 


By promotion failing which by transfer from another department 
of BPT, failing which by deputation and failing all by direct 
recruitment. 


9. In case of recruitment by promotion/depu- Promotion : 

tation/transfer grades from which deputa- Labour/Welfare Officers in the scale of pay of Rs. 3350-5150 and 
tion/transfor to be made above with 5 years service in the grade. 

Transfer— 


Officers in any department of Bombay Port Trust holding analogous 
posts or holding posts in the scale of pay of Rs. 3350-5150 with 
5 years regular service in the grade. 

Deputation— 


Officers holding analogous posts in equivalent grades or officers 
with 5 years regular service in scale of pay of Rs. 3350-5150 
or equivalent in Central/State Govemments/Union Territories 
Major Ports/Public Sector Undertakings/ Autonomous Bodic s 
(Period of deputation shall not ordinarily exceed 3 years). 

10. Selection Committee As provided in regulation 11. 


SCHEDULE 


1. Designation 


Materials Manager (Controller of Strores) 


2. Scale of Pay 


Rs. 4900-175-6650 

(Pre-rovised scale Rs. 2400-100-3300) 


3. Whether Selection or Non-Selection post Selection 

4. Age limit for direct recruitment Not exceeding 45 years 

5. Educational & other qualifications Essential— 

(i) A Degree in any branch of Engineering required for direct 
recruitment from a recognised university or equivalent 

(ii) 15 years experience in a Managerial position in materials 
management/purchase of stores out of which at least 5 years 
shall be in a senior position. 
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Desirable- 

Degree or Diploma in Materials Management and/or knowledge 
of purchase procedures in Government Departments, DGS&D 
and Government licensing procedure. 

6. Whether age & educational qualification Age—No. 

for direct recruitment will apply in case of Educational and other qualifications -Yes 
promotion/transfer/deputation 

7. Period of Probation 2 years 

8. Method of recruitment whether by direct By promotion failing which by transfer from any other department 

or by promotion/deputation/transfer of BPT, failing which by direct recruitment. 

9. In case of recruitment by promotion/ Promotion— 

deputation transfer grades from which Deputy Controller of stores or Officers in the scale of pay of 
deputation/transfer to be made Rs. 4350-6000 and above with 5 years regular service in the grade 

Transfer— 

Officers in any department of Bombay Port Trust holding analogous 
posts or holding posts in the scale of pay or Rs. 4350-6000 
with 5 years regular service in the grade. 

Deputation— 

Officers holding analogous posts in equivalent grades or officers 
with 5 years regular service in scale of pay of Rs. 4350-6000 or 
equivalent in Central/Statc Governments/Union Territories 
Major Ports/Public Sector Undortakings/Autonomous Bodies. 
[Period of deputation shall not ordinarily exceed 4 years]. 

10. Selection Committee As provided in regulation 11. 
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